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ABSTRACTS

Executive Overconfidence and Gender — The Effect on Mergers and Acquisitions

Existing research documents significant gender and overconfidence effects in the merger and acquisition
(M&A) decisions of firms. Namely, firms with female leadership tend to be less acquisitive, while firms



with overconfident executives are more acquisitive. What is less clear is how these personal characteristics
interact. To understand the underlying dynamics, I examine the interplay between these two effects. I find
that non-overconfident female executives drive the negative gender effect on M&A activity. By contrast,
overconfident female executives behave similarly to non-overconfident male executives. This suggests that
when studying how executive characteristics affect corporate decision-making, we need a more holistic
approach: Gender is not simply a proxy for overconfidence and both gender and behavioral characteristics
of the executive must be considered.

Drivers of Firm Innovation: The Role of Overconfidence and Gender in the C-Suite

Prevailing research suggests that firms led by female executives tend to be more risk-averse, a characteristic
often linked to reduced corporate risk-taking. Given the critical role of risk-taking in fostering innovation,
it would be natural to infer that such firms may lag in innovative pursuits. Challenging this
oversimplification, I analyze the overlooked dimension of overconfidence among female executives. | find
that firms with a larger share of overconfident females in the C-suite are more innovative — securing more
patents, earning more citations, and increasing the monetary value of their patent portfolios. This effect is
accentuated in innovation-driven industries. These results underscore the need for a more nuanced approach
to examining how executive personal characteristics like overconfidence intersect with gender in shaping
corporate innovation.
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